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2.
OBJECTIVES

The overarching objective of the project is to undertake in-depth analysis of the interplay between educational expansion and wage inequality in Europe over the past few decades, up to the new millennium. The novelty of the research is that it analyses the underlying patterns and trends in both between-groups and within-groups wage inequality and looks for major policy-relevant explanations for the obtained findings. All the analysis is undertaken with respect to three crucial dimensions: educational level, age and gender. The new knowledge produced within the framework of the project will improve policy-makers’ understanding of the link between educational expansion and wage inequality and its main consequences, and will identify the policy options to tackle and manage the ongoing changes. 

The project divides into the following detailed objectives:

1. Comprehensive literature review on education and wage inequality that sets out the current state-of-the-art with respect to scientific results, policy implications and knowledge gaps.

The literature review serves several purposes. First, it provides the project partners the opportunity to survey, in reasonable detail, national as well as international literature on the topic, and share information on experiences, findings and ideas. The outcome of this “brain-storming” process will be to gather knowledge at the present moment. Second, as the review will cover both national and international publications, it will make research results, only hitherto unavailable in non-English publications, available to an international audience of field experts, students, and policy-makers. Finally, there already exists an extensive separate literature, including reviews on educational returns and wage inequality while few attempts have been made to draw together existing theoretical hypotheses and empirical evidence on the interplay between education and wage inequality, its consequences and underlying explanations.

2. In-depth analysis of the structure and change in European wage inequality in order to provide a broad-based European-wide picture of the static and dynamic nature of overall wage inequality and its between and within dimensions.

Although several claims are routinely made in the literature regarding the causes of the widening inequality in the distribution of wages, for most European countries little empirical research has been carried out based on comparable data. This lack of comprehensive information on the nature and trends of wage inequality mitigates against the policy-makers’ propensity to combat social deprivation, since economic inequality often stands out as a pre-stage to social inequality. Attempts are made to fill this knowledge gap by providing detailed analysis of similarities and differences in wage inequality patterns across European countries. Moreover, the analysis will lay the basis for and complement in an important way the in-depth between- and within-cohort education-wage analyses that are undertaken in later stages of the project. The first part of the analysis is static in nature and focuses on the structure of wage inequality in Europe, using comparable data that reflect genuine cross-country differences rather than data idiosyncrasies. Using appropriate techniques (one-way inequality decomposition by population sub-groups) aggregate inequality is decomposed into inequality emanating from differences “between groups” and inequality emanating from differences “within groups”. In addition, a multi-variate decomposition of inequality is attempted, which allows quantification of the impact of disparities “between groups” and “within groups” when the population is classified into very small homogeneous categories. Then, using multiple classification analysis, the marginal effect of participation in a particular population group is examined while holding the impact of the other criteria (factors) constant. This way of analysing the total variance in the distribution of both total earnings and hourly wage rates represents an illustrative alternative to standard regression techniques. Wage and salary earners are grouped according to four key criteria: educational level, age (proxy for experience), sex, and sector of employment. 

The second part explores the dynamics in European wage inequality by using the so-called “trend inequality decomposition analysis”. This technique attributes the aggregate change in inequality to changes in inequality “within groups”, changes in inequality “between groups”, and changes in population shares. For example, with this kind of analysis it is possible to measure the extent to which, ceteris paribus, the substantial improvement in the educational qualifications of the labour force in recent decades has been associated with an increase or a decline in wage inequality. Likewise, this framework allows examination of the impact on aggregate inequality of the increased female labour force participation, of the ageing of the labour force, as well as of the sectoral re-allocation of labour in recent decades.

3. To further enhance understanding of the education-wage link between cohorts and its evolution over time within and between the European countries, with special reference to intergenerational effects arising from the expansion in higher education.

There are strong a priori reasons why cohort effects for returns to education might be present in Europe: birth rates have changed over the post-war period; educational attainment has improved; female labour force participation has increased. Existing studies of cohort effects, however, do not fully cover all policy-relevant aspects, the broad spectrum of European countries and the second part of the 1990s into the new millennium. This knowledge gap is filled in by answering the following detailed questions: Does cohort size affect real wages and (un)employment? Is this effect temporary or permanent? Does it spill over to overall wages and (un)employment or is it a relative phenomenon? What is the impact of cohort size on the supply of education and on its returns? Are there notable cohort-specific differences in earnings profiles? Are there significant gender differences in (younger) cohort participation rates? What are the effects on the gender wage gap?

Building upon existing research, while simultaneously broadening the scope to most European countries and to the late 1990s, the objective is to investigate how (un)employment and wages change over time with changes in cohort sizes, and whether or not educational attainment is influenced by changes in cohort size. If natural unemployment rates are strongly affected by youth unemployment, declining cohort sizes could reduce the European unemployment problem in a sizeable way. At the same time, declining cohorts could have negative effects on relative wages and even discourage educational attainment. Policies that moderate wage growth can include inward migration and the provision of incentives to substitute labour with capital. One important implication would then be that policies that keep the relative wage of young unskilled cohorts under control can favour the accumulation of human capital. 

One of the stylised facts having characterised labour markets across industrialised countries is increased participation of women. The impact of supply shocks has, however, been rather differentiated across groups of workers, for which reason the overall effect on wage inequality is likely to be washed out by the opposing forces operating across education, experience and cohort of entry in the labour market, by gender. By estimating the relationship and allowing for non-perfect substitutability across cohorts and genders these effects can be identified and tested. 

4. To further enhance the understanding of the education-wage link within cohorts and its evolution over time within and between the European countries, with special reference to intragenerational effects arising from the expansion in higher education.

Although increased educational attainment evidently contributes to a more equal distribution of incomes and wages, there might also be factors at work, related to the characteristics of the educational system and the labour market and their interaction, that tend to increase rather than decrease inequality. The project attempts to assess the potential presence of such conflicting effects of educational expansion, their relative strength and, thus, the direction of the effective impact of increased educational attainment on inequality. More precisely, the research provides European-wide evidence on average returns to education and on dispersions of returns trying different measures to highlight the wage risks associated with individuals' investments in education. The analysis extends to the latter half of the 1990s and covers both genders. Special attention will therefore be paid to the size and evolution of within-educational-group wage inequality among those having acquired a higher (tertiary) education. 

First, standard Mincer-type wage equations are estimated using ordinary least squares techniques (OLS) in order to extend the current basic knowledge of average returns to education to cover also the latter half of the 1990s. Returns will be calculated for education measured both by years and levels. These results will provide a picture of the trend in average returns to education in Europe up to the new millennium, thereby revealing possible breaks in earlier trends in rates of returns and between-educational-group wage inequality within and across the European countries. Second, Mincer-type wage equations are estimated using quantile regression techniques with the aim of uncovering patterns and trends in the dispersion around the average return and, thus, in within-educational-group wage inequality. Quantile regressions allow differentiation along the full distribution of wages compared to regression simply at the mean level of wages, as with OLS. Simultaneously these findings provide information on the magnitude and evolution of education-related wage risks and their potential correlation with the level and trend in the average return to education.

5. To draw together this multitude of results produced by means of several alternative but highly complementary approaches and methodologies to produce comparative and prospective new knowledge on the link between education and wage inequality in general and to evaluate the relative importance of the between and within dimensions for overall wage inequality in particular.

The comprehensive picture that will emerge from comparing and combining the multitude of results produced for a broad range of European countries and from contrasting them against the current knowledge base, provides both the research community and the political arena with broad-based new knowledge on the impact of educational expansion on economic inequality. 

6. To analyse a number of possible policy-relevant explanations for the observed patterns and trends. Major explanations to be investigated are: labour market institutions and flexibility arrangements; educational, skill and institutional quality differences; over-education and job competition; gender differences; and experience and training.

The aim is to uncover education and labour market related explanations for the observed patterns and variations in wage inequality within and across European countries and to relate these explanations not only to each other but also to cross-country differences in public spending on education. Attempts will thereby be made to also account for the potential impact of national institutional and structural differences across countries in education-training and labour market systems and their interrelationships. Most of the potential explanations to be examined have, despite their political relevance, at most been analysed for a single country and in isolation from eventual concomitant influence from some other major contributing factor(s). The analyses are undertaken using a multitude of sophisticated and well-justified empirical approaches on which the respective thematic co-ordinators have broad-based experience. Identifying major education system and labour market institutions related explanations will improve and support national as well as EU-level policy decision-making processes aimed at reduced economic and social inequalities. Moreover, since the level and growth in public spending on education vary markedly across the European countries, the analysis can also uncover possible variations in the relative importance of the investigated explanations (and their eventual interactions) at different public spending levels.

The project adds considerable value to the current scientific, technical, economic and social knowledge on the interplay between education and wage inequality, which is surprisingly poor in view of the perceived equality-enhancing role commonly attributed to educational expansion, and the growing evidence of increasing within-educational-group income and wage inequality. 

A first expected benefit is improved empirical knowledge about the interplay between educational expansion and wage inequality for Europe, which will add value both to the research and the political arena. A second expected benefit is a better understanding of underlying education system and labour market institutions related phenomena. Such information is of crucial value for improving both the equity and efficiency of educational policies, as it can identify political options for how to tackle and manage the ongoing changes. A third expected benefit is new insight on the existence of potential links between the occurrence and strength of the investigated explanations and publicly funded educational expansion. Such information should be of value especially for national education policies, but could guide also EU policies. Finally, the conceptual, methodological and analytical work to be undertaken will help to develop indicators for assessing patterns and trends in European wage inequality and calibrate progress in the dimensions.

The networking of leading researchers in combination with active and effective dissemination of results responds to the demand for increased efficiency and structuring of social sciences and humanities in the European Research Area.

3.
WORK CONTENT / METHODOLOGY

The project is built around five workpackages (WPs) and proceeds according to the illustrated time schedule, extending over a period of 30 months.

Overall workplan of the project:

Months of duration of the project:

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

Workpackage 1: 

· state of the art

· research design

· dissemination

    plans



Workpackage 2:

· analysis of  the structure and change

    in overall wage inequality in Europe 

· comprehensive European report

· user-oriented dissemination seminar

    



Workpackage 3:

· analysis of education and wage

    inequality between cohorts

· national and comparative cross 

   country reports

· user-oriented dissemination seminar





Workpackage 4:

· analysis of education and wage

    inequality within cohorts

· national and comparative cross 

   country reports

· user-oriented dissemination seminar





Workpackage 5:

· summary and analysis of the main findings

   of WPs 2 to 4

· analysis of potential explanations of 

    the patterns and trends uncovered in

    WPs 2 to 4

· national and comparative cross 

   country reports

· user-oriented dissemination seminar

    presenting main project results



Workpackage list:

Work-package
No
Workpackage title
Lead 
Partner
No
Person-months
Start
month
End
month
Deliverable
No

WP1
Start-up of project
1
60
1
6
D1

WP2
Wage inequality in Europe: structure and inter-temporal change
2
38
5
16
D2, D5, D6



WP3
Cohort effects on wages and (un)employment in Europe
3, 9
44
6
17
D3, D5, D7

WP4
Returns to education and wage inequality in Europe
4
38
7
18
D4, D5, D8

WP5
Exploring the link between education and wage inequality in Europe and its explanations
1,  6

+ partial co-ordination per research task (3,5,6,7,8)
120
17
30
D9, D10, D11, D12, D13


TOTAL

300




Detailed specification of workpackages:

Workpackage number:
WP1

Start date and duration:
M1; 6 months’ duration

N° of partner responsible:

N°s of partners involved:
1

All

N° of partner
1
2
3
4
5
6
7
8
9

Person-months per partner:
6+6
6
6
6
6
6
6
6
6

Objectives 

To set the overall context of the research workplan.



Description of work/methodology 

· to design and write up a comprehensive literature review giving the current state-of-the-art of the research fields covered in the project;

· to plan in detail the next four workpackages (WPs 2 to 5) as regards research design, methods and deadlines for delivery of partner-specific texts and results;

· to decide on major dissemination channels (joint reports and user-oriented seminars); and

· to transform data into required modes.

For these purposes, the first project meeting will be held already in month 1.

Deliverables 

· A comprehensive literature review on education and wage inequality presenting the current state-of-the-art. (D1)

· Project web-site to be opened in month 1.

Expected results 
· Careful outline of the research to be undertaken within the framework of each workpackage.

· A literature review useful to field experts, students, and policy-makers.

· Web-site giving information about the project, its output, useful links, etc.

Workpackage number:
WP2

Start date and duration:
M5; 12 months’ duration

N° of partner responsible:

N°s of partners involved:
2

All

N° of partner
1
2
3
4
5
6
7
8
9

Person-months per partner:
4+4
8
2
2
4
4
4
4
2

Objectives 

· To provide, using comparable data sources, an in-depth analysis of the structure and inter-temporal trend of inequality in the distribution of total and hourly earnings in the European countries over the period 1980-2000. 

· To complement the between- and within-cohort education-wage analyses of WPs 3 and 4.

Description of work/methodology 

The analysis divides into a static part focusing on structures and a dynamic part exploring changes.

· For the analysis of the structure of earnings inequality we will utilise one-way and multi-variate inequality decomposition by population sub-group as well as multiple classification analysis techniques, using the information of the ECHP. The analysis will examine the impact of education, age, sex and sector of employment for the determination of aggregate inequality.

· For the analysis of the trend in aggregate inequality we will also use additively decomposable inequality indices and will rely on inequality trend decomposition analysis, thus attributing the change in aggregate inequality in the distribution of earnings to changes in inequality “within-groups”, “between-groups” and population shares.  The analysis will be performed for the nine countries represented in the project using micro-data covering long periods of time.

Deliverables 

· Report on Wage inequality in Europe (D6) by the thematic co-ordinator on the structure of earnings inequality in the mid-1990s in 14 EU member-states using the ECHP and on the structure and inter-temporal trends in earnings inequality in 9 European countries using national data sources.

· Short national report per country (9 countries) on the structure and inter-temporal trend in earnings inequality using national data sources.

· National and cross-country comparative articles in national and international publications.

· Presentation of main results at the project’s user-oriented seminars as well as in national and international workshops and conferences.

Expected results 
· A better understanding of the nature of inequality in the distribution of total and hourly earnings in Europe using comparable data.

· A truly comparative analysis of trends in earnings inequality in selected European countries and an analysis of the corresponding driving forces.

· The results of are likely provide evidence for an informed public discourse on a topical issue; namely, earnings inequality in Europe and the role of public funding to education.



Workpackage number:
WP3

Start date and duration:
M6; 12 months’ duration

N° of partner responsible:

N°s of partners involved:
3, 9

All

N° of partner
1
2
3
4
5
6
7
8
9

Person-months per partner:
4+4
2
8
2
4
4
4
4
8

Objectives 

· To complement and update existing studies of cohort effects on wages and (un)employment with particular attention being paid to the educational attainment and gender dimensions. The rationale for this focus is that the current knowledge base does not fully cover all policy-relevant aspects, the broad spectrum of European countries or the second part of the 1990s into the new millennium.

· To deepen and widen the results on between-cohort wage inequality produced in WP2.

Description of work/methodology 

The analysis attempts to answer the following key questions: Does cohort size affect real wages and (un)employment? Is this effect temporary or permanent? Does it spill over to overall wages and (un)employment or is it a relative phenomenon? What is the impact of cohort size on the supply of education and on its returns? Are there notable cohort-specific differences in earnings profiles? Are there significant gender differences in (younger) cohort participation rates? What are the effects on the gender wage gap? This is done by estimating carefully specified statistical models, using appropriate regression techniques, from both ECHP data and pseudo-panels constructed from comparative national data sources.

Deliverables 

· Report on Cohort effects on wages and (un)employment in Europe. (D7)

· National and cross-country comparative articles in national and international publications.

· Presentation of main results at the project’s user-oriented seminars as well as in national and international workshops and conferences.

Expected results 
This historical as well as prospective empirical research on wage inequality and its cohort dimensions will identify and evaluate options for European policy-makers to address the challenges of ageing, falling birth rates and increasing trends in intergenerational inequalities between individuals and socio-economic groups.



Workpackage number:
WP4

Start date and duration:
M7; 12 months’ duration

N° of partner responsible:

N°s of partners involved:
4

All

N° of partner
1
2
3
4
5
6
7
8
9

Person-months per partner:
4+4
2
2
8
4
4
4
4
2

Objectives 

· To provide European-wide evidence on average returns to education and on dispersions of returns around these means (thus highlighting the wage risks associated with individuals’ investments in education) that extends to the latter half of the 1990s and covers both genders. Special attention is paid to the situation of those having acquired a higher (tertiary) education.

· To deepen and widen the results on within-cohort and within-educational-group wage inequality produced in WP2.

Description of work/methodology 

The analysis, which is based on both ECHP data and comparative national data sets, aims:

· To estimate Mincer-type wage equations, using ordinary least squares techniques (OLS), in order to extend the current knowledge of average returns to education up to the new millennium. This extension will uncover possible breaks in earlier trends in rates of returns and between-educational-group wage inequality within and across the European countries.

· To estimate Mincer-type wage equations, using quantile regression techniques, in order to uncover patterns and trends in the dispersion of returns around the mean and, thus, in within-educational-group wage inequality. Based on these findings, the magnitude and evolution of education-related wage risks are evaluated and their potential correlation with the level and trend in the average return to education is explored.

Deliverables 

· Report on Returns to education and wage inequality in Europe. (D8)

· National and cross-country comparative articles in national and international publications.

· Presentation of main results at the project’s user-oriented seminars as well as in national and international workshops and conferences.

Expected results 
European-wide comparative information on the impact of the expansion in post-compulsory education on trends in average returns to individuals from participating in education as well as in education-related wage risks (as measured by the dispersion in returns around these means).

Workpackage number:
WP5

Start date and duration:
M17; 12 months’ duration

N° of partner responsible:

N°s of partners involved:
1, 6 (overall); 5,6,7,8 by research task

All

N° of partner
1
2
3
4
5
6
7
8
9

Person-months per partner:
12+12
12
12
12
12
12
12
12
12

Objectives 

· To produce comparative and prospective new empirical knowledge on the link between education and wage inequality by drawing together and evaluating the findings of WPs 2, 3 and 4.
· To contrast these findings against a number of education system and labour market institutions related factors that may potentially contribute to explaining the observed patterns of change within and across the European countries.

Description of work/methodology 

The following research tasks will be undertaken, with the responsible partner(s) in parentheses.

· To compare and combine the main findings on the interplay between education and wage inequality produced within WPs 2 to 4, and contrast them against the current knowledge base as outlined in the literature review produced as part of WP1 (partners 1 and 6, in collaboration with partners 2, 3 and 4).

· To uncover education and labour market related explanations for the observed patterns and variations in wage inequality within and across European countries and to relate these explanations not only to each other but also to cross-country differences in public spending on education. In brief, the explanations to be explored and their rationale are: 

· Labour market institutions and flexibility: The diverse situation across European countries in terms of their labour market institutions and educational systems can be expected to shape not only overall wage inequality but also between- and within-educational-group wage inequality both across and within cohorts (partner 6, in collaboration with partners 2 and 3).

· Over-education and job competition: The possibility of the expansion in post-compulsory education having caused problems of increased over-education and job competition could offer at least part of an explanation for the growth in within-group wage inequalities (partner 7).
· Educational, skill and institutional quality differences: Quality differences may arise from a change in the quality of education over time, on the one hand, and from quality differences between educational institutions, on the other. If these quality differences affect the labour market outcomes of individuals, then they might, at least in part, explain the observed differences between and within cohorts (partners 5 and 8).
· Gender differences: Women have increased their acquisition of human capital and now in many countries and many subjects they graduate in higher numbers than men. In addition they now out-perform their male counterparts at many levels of post 16 education. The consequences of these changes have been dramatic for the labour markets of all European countries and had major repercussions on all aspects of all these societies. Available European data will allow us to describe how this major source of inequality within countries has changed over time. We will also document how this pattern has varied across European countries over time and describe the root causes in conjunction with legislative and equal opportunity changes (partners 5 and 8).
· Experience and training: If the opportunities to accumulate work experience of high demand in the European labour markets are correlated with key characteristics of the individual, particularly his/her educational level and age, this circumstance may be reflected in the observed variation in wage outcomes between and within educational groups and cohorts (partners 3 and 7).

Deliverables 

· Report on Education and wage inequality in Europe – main findings and conclusions. (D9)

· Report on Education and wage inequality in Europe – nature, implications and explanations. (D12)

· Country-specific and cross-country comparative articles in national and international publications.

· Presentation of main results at the project’s final user-oriented seminar as well as in national and international workshops and conferences.

Expected results 
· Provides broad-based European-wide comparative knowledge on patterns and trends in wage inequalities and the impact of educational expansion on these processes. This information should be useful both for the research community and the political arena. It can improve the understanding of the processes underlying economic inequality and, therefore, contribute to the development of a sound European society that stimulates innovation and promotes employment as well as social equity and cohesion. 

· Provides new knowledge on policy-relevant educational and labour market circumstances that exert a major influence on the observed patterns and trends. This information will help to identify ways of managing the ongoing processes of change and draw the attention of policy-makers to the potential tools that are factually available to them, which will improve and support national as well as EU-level policy decision-making processes aimed at reduced economic and social inequalities.    

4. PROJECT MANAGEMENT

Overall project co-ordination

The administrative responsibility for the project is taken by the Research Institute of the Finnish Economy ETLA, the co-ordinating partner. The overall scientific responsibility of the project is carried by Dr Rita Asplund (ETLA, Finland) in co-operation with several “thematic” co-ordinators. The distribution of this thematic responsibility across the five workpackages is:

WP1: Co-ordinator (Dr Rita Asplund, ETLA, Finland): Start-up of project and literature review 
WP2: Partner 2 (Prof. Panos Tsakloglou, CERES, Greece): Wage inequality in Europe: structure and inter-temporal change 

WP3: Partner 3 (Prof. Claudio Lucifora, FEEM, Italy) and partner 9 (MSc. (Master in economics) Charlotte Lauer, ZEW, Germany): Cohort effects on wages and (un)employment in Europe 
WP4: Partner 4 (Prof. Pedro Telhado Pereira, UMa, Portugal): Returns to education and wage inequality in Europe 

WP5: Co-ordinator (Dr Rita Asplund, ETLA, Finland) and partner 6 (Prof. Erling Barth, ISF, Norway): Exploring the link between education and wage inequality in Europe and its explanations, with partial thematic responsibility per research task as follows:

· Partner 6 (Prof. Erling Barth and Prof. Arne Mastekaasa, ISF, Norway): Labour market institutions and flexibility
· Partner 7 (Prof. Carl le Grand, SOFI, Sweden): Over-education and job competition
· Partner 5 (Dr Ali Skalli, ERMES, France) and partner 8 (Prof. Peter Dolton, IoE, UK): Educational, skill and institutional quality differences
· Partner 5 (Dr Ali Skalli, ERMES, France) and partner 8 (Prof. Peter Dolton, IoE, UK): Gender differences
· Partner 3 (Prof. Giorgio Brunello, FEEM, Italy) and partner 7 (Prof. Carl le Grand, SOFI, Sweden): Experience and training
This shared thematic responsibility guarantees a high degree of commitment and a true sense of active engagement in the project. Moreover, although all partners involved in the project have broad experience from the research fields to be covered, attempts have been made to allocate the thematic responsibility across partners according to their specific expertise and current research interests. These strategies regarding thematic responsibility definitely promise a high probability of successful finalisation of the research when it comes to both quantity and quality.

Planned schedule of meetings and methods for exchange of information

The main communication channel within the consortium will be regularly held project meetings led by the project co-ordinator together with the thematic co-ordinators. Between these meetings, project-related matters will be communicated between partners through contacts over phone, fax and email, partly also by means of the project’s web-site. All partners are expected to participate in planned six working meetings, which are scheduled as follows: 

(1) start-up meeting (month 1) for detailed planning of the research design to be followed and the methods to be adopted: specification of the research to be undertaken by each partner at each phase of the project; the descriptive and statistical approaches to be used and the data transformations needed for producing the results agreed upon; and the deadlines to be kept, especially in view of the key deliverables and milestones of the project.

(2) project meeting focusing on the progress of WPs 2 to 4 (month 7);

(3) project meeting evaluating the outcome of WPs 2 to 4 and planning for WP5 (month 14); 

(4) project meeting in relation to first user-oriented seminar for discussion of the final reports of WPs 2 to 4 and the progress of WP5 (month 20);

(5) project meeting on WP5 (month 25);

(6) project meeting in relation to second user-oriented seminar for closing the project, with the option of being held in Brussels (month 30).

Reporting procedure

Respective thematic co-ordinator sets the main structure and content of the workpackage or research task for which (s)he is responsible, but collaborates and communicates actively with contributing partners. Hence, despite the appointment of “thematic” co-ordinators, the working rule is an equal distribution of tasks and efforts. More specifically, each partner will work on his/her national data using commonly agreed methodologies and set-ups and also writes the national reports and texts requested by the co-ordinator. Each partner is thus expected to produce exactly the same amount and type of information, but is also free to write up additional own and joint reports that support the research undertaken within the framework of the project. 

Requested country-specific results, texts and reports produced by partners are merged by the “thematic” co-ordinator, if required, in collaboration with the project co-ordinator. The produced draft reports on cross-country similarities and dissimilarities are circulated among partners for comments, disseminated to the research community through conferences and seminars, presented for and discussed with key end-user groups at national and international user-oriented seminars and workshop, and, in the end, are finalised and published. The project co-ordinator writes the progress reports and final project report, with the support of partners.

5. DELIVERABLES, MILESTONES

Deliverable
No
Deliverable title
Delivery 
date

Nature


Dissemination
level


D1
Education and wage inequality in Europe – A Literature Review (final),                          including a Mapping of Competencies
8
R
PU

D2
Wage inequality in Europe (draft)
18
R
RE

D3
Cohort effects on wages and (un)employment in Europe (draft)
19
R
RE

D4
Returns to education and wage inequality in Europe (draft)
20
R
RE

D5
User-oriented seminar I
20
W
PU

D6
Wage inequality in Europe (final)
21
R
PU

D7
Cohort effects on wages and (un)employment in Europe (final)
22
R
PU

D8
Returns to education and wage inequality in Europe (final)
23
R
PU

D9
Education and wage inequality in Europe – main findings and conclusions (final)
26
R
PU

D10
Education and wage inequality in Europe –nature, implications and explanations (draft)
29
R
RE

D11
User-oriented seminar II
30
W
PU

D12
Education and wage inequality in Europe –nature, implications and explanations (final)
30
R
PU

D13
Final Report 
30
R
CO

6. EXPLOITATION PLAN

The exploitation and dissemination of the project’s outcomes will occur in two directions: to the research community and to various groups of end-users such as social partners and ministries, national as well as international.

Academic exploitation in the form of scientific articles and presentations at national and international workshops, seminars and conferences will be ensured by each partner. The only co-ordination of such activities relates to the content of the project publications and user-oriented seminars, on which the project team decides jointly. Academic exploitation and dissemination will also be arranged in relation to the project meetings in the form of one-day workshops for presentations and comments by team as well as (invited) non-team members on the topics covered by the project. Attempts will thereby be made to also involve researchers from accession countries, where education and wage inequality is evidently an emerging topic.

Policy-oriented exploitation and dissemination take place both at the consortium level and at the partner level. A key channel at the consortium level is the two user-oriented seminars to be arranged (in months 20 and 30). These user-oriented seminars will contain presentations by partners of key policy-relevant findings, and invited comments from representatives for different end-user groups. The seminars are open to both academics and representatives for end-user groups, including those from accession countries. Arranging such small-scale user-oriented seminars was successfully tried out in the TSER – PURE project. Contacts will also be made with international organisations such as the OECD and the World Bank. Such contacts were created already within the framework of the TSER – PURE project.

Other consortium-level efforts for exploiting and disseminating the project’s outcomes are the web-site and a comprehensive policy-oriented final report summing up the main findings and conclusions of the project. The web-site will provide continuously updated information on all relevant aspects of the project, including seminars and written outputs. The co-ordinating partner (partner 1) takes responsibility for creating and managing this web-site.

Individual partners are expected to be in contact with national end-user groups by disseminating intermediate and final reports, and by arranging national meetings/workshops/seminars for representatives from these groups. Important contacts to national end-user groups, especially within the field of educational policies, were created by several partners already during the TSER – PURE project. Dissemination to newspapers and other media depends also largely on the activities of single partners. Also in this respect many partners are able to build on experience from the TSER – PURE project.

7. COMPLEMENTARY PROJECTS 

To the best knowledge of the partners to be involved in the project, there are no European or international projects or activities that can be regarded as clearly complementary to the  project. One national activities that might be regarded as complementary relates to a research group called “Heterogeneous Labor: Positive and Normative Aspects of the Skill Structure of Labor”, financed by the German Science Foundation (DFG). The group started its work in May 2002 and consists of eight different research projects covering various aspects of the link between skills and labour market outcomes. The activity is located at the Department of Economics of the University of Konstanz and the Center of European Economic Research (ZEW), Mannheim. http://www.uni-konstanz.de/FuF/wiwi/econometrics/Prof__W__Pohlmeier/Forschergruppe/

Forschergruppe.html
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